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Introduction
The Australian agribusiness sector is a major player in Australia’s economy. In 2022 the agriculture, fisheries and aquaculture, and food and 
beverage manufacturing sectors contributed an estimated $208 billion to the Australian economy. The country has grand plans for growth, 
yet it is not as simple as ‘produce it and they will come’. Consumer preferences and expectations are changing. Consumers are seeking 
more nutritious and innovative foods; they want to know where their food and beverage products come from and be reassured that the 
production of these goods has a minimal impact on the environment. 

Australian businesses are seeking innovative solutions to meet the demand for changing consumer preferences; in particular for a variety 
of nutritious and sustainably produced food and beverage products. However, the vast cultural divide between the export-focused 
businesses of tomorrow and the small businesses producing unique ingredients pose supply chain issues; and large companies are 
struggling to find small businesses with an adequate supply of unique ingredients. 

As the world’s oldest living culture, Indigenous peoples have a deep connection to Country, passed down through the generations 
and developed over tens of thousands of years. Indigenous people hold valuable knowledge of Australia’s flora and fauna and of 
sustainable land and sea management. Yet barriers limit the ability for First Nations to participate in the broader agribusiness sector. For 
example, Indigenous businesses are typically small and have limited access to capital, therefore their ability to market, grow and scale is 
constrained; likewise non-Indigenous businesses lack confidence in engaging with First Nations businesses with reasons including a lack 
of understanding about how to connect with Indigenous businesses in a culturally sensitive way; and a lack understanding of the value of 
Indigenous Knowledges and IP to feel confident in negotiating a fair business agreement. 

Economic Participation of Indigenous Communities Cooperative Research Centre (EPIC CRC) is supported by a wide range of almost 50 
partners, including Indigenous businesses, private and public companies, government agencies, community groups, universities, and other 
relevant organisations. With the support of Reconciliation Australia as a key partner, EPIC CRC brings together businesses from first foods, 
botanicals, land and water management supply chains to tackle challenges that could not be solved if not through a collaborative effort.

About EPIC CRC
EPIC CRC aims to boost the competitiveness and productivity of 
Indigenous agribusinesses. It will do this by addressing:

• Technical challenges that limit the growth and scaling of 
agricultural and fisheries businesses that are producing novel 
foods and ingredients; 

• Supply chain integration and system challenges that limit 
participation of Indigenous businesses within the agribusiness 
(including fisheries) sector; and

• Capability building to grow and develop innovative Aboriginal 
land and water busineses.   . 

EPIC CRC, which is co-led by Indigenous and non-Indigenous 
people from industry, government, community and academia, will: 

• Generate benefits for Indigenous businesses from better 
protection of the knowledge and intellectual property (IP) 
Indigenous people hold. 

• Address a national imbalance between Indigenous and non-
Indigenous businesses and realise an industry opportunity, 
while achieving the powerful promise that reconciliation offers 
Australia.

• Enhance the competitiveness of export-focused businesses to 
differentiate themselves in the marketplace with manufactured 
high valued products using unique and innovative ingredients

• Enhance and protect biodiversity through regeneration of land 
and water and more sustainable land and water management. 

• Support the achievement of solutions to address nation-wide 
and global impacts identified in the Australia State of the 
Environment report 2021. 

In doing this, EPIC CRC will support the vision of Indigenous Business 
Australia, ‘To advance a nation in which Aboriginal and Torres Strait 
Islander people are economically independent and an integral part of 
the economy.’
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What we want to do
EPIC CRC aims to develop an internationally competitive, 
dynamic and growing First Foods Agribusiness and Fisheries 
sector, built on Indigenous principles of sustainability and 
ecosystem thinking. It will build human capacity to drive this 
sector and foster transformational change in agribusiness and 
fisheries supply chains, whilst fostering the holistic and multi-
sector perspectives of business and the environment of its 
Indigenous business partners.

Our Vision 
Sustainable and productive land and waterscapes enabling 
indigenous economic participation and development.

Our Mission
To develop economies from sustainable land and sea Country, 
working with partners on innovative solutions that deliver 
cultural, economic, environmental, and social impact.
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CRC leadership team 

Alison Page 
Chair Elect, EPIC CRC

Alison Page is a descendant of 
the Walbanga and Wadi Wadi 
people of the Yuin nation. As 
an award-winning creative at 
the forefront of contemporary 
Australian Aboriginal design 
and storytelling, Ms Page 
champions the contemporary 
expression of Aboriginal identity. 
She was the founder of the 
National Aboriginal Design 
Agency, and was a member of 
the expert panel for the federal 
government’s Constitutional 
Recognition of Indigenous 
People. 

Alison Page is the Director of 
the Art Gallery of South Australia 
and Director of the Australian 
National Maritime Museum. 
She also holds the position as 
Director of the Indigenous Land 
Corporation, an independent 
authority of the Australian 
Government established to assist 
Indigenous people to acquire 
and manage land to achieve 
economic, environmental, social 
and cultural benefits. 

Dr Phil Duncan 
Acting Chief Executive Officer, 
EPIC CRC 

Dr Leslie 'Phil' Duncan, a 
member of the Gomeroi 
Nation, has for over 40 years 
worked to improve the lives 
of Aboriginal people by 
increasing recognition of the 
rich cultural history, the return 
of lands, the improvement of 
living conditions and education 
of the next generation of 
Aboriginal Australians through 
both employment and active 
engagement with community. 
His career has been based 
on a  principle of sharing 
knowledge, bringing disparate 
stakeholders together to 
develop and strengthen 
opportunities for Aboriginal 
people. 

Dr Duncan was the first 
Indigenous Chair of the 
Murray Darling Basin Authority, 
and first Indigenous Board 
member of the NSW Natural 
Resource Access Regulator. 
He is a member of Water 
Trust Australia, a National 
Indigenous Executive of 
Australian Freshwater Science 
Society, and a RAP Indigenous 
Advisory Council Member for 
LION Pty Ltd. For his services 
to Indigenous research, he 
was awarded an Honorary 
Doctorate from Griffith 
University. 
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A note on terminology
Within and across all EPIC CRC communications, media and 
engagement activities, EPIC CRC will use the terminology of 
'Indigenous' and 'Indigenous people' to be inclusive of both 
Aboriginal and Torres Strait Islander communities. EPIC CRC will use 
the terminology of Indigenous to maintain consistency and out of 
respect for those that came before us and that have laid the very 
foundations for the opportunities we have today, such as the focus 
on change that EPIC CRC and our Partners can bring about through 
strong relationships, collaborations that lead to beneficial outcomes 
for Indigenous people around Australia. 

We at EPIC CRC recognise that the terminology of First Nations 
is a Canadian term that is being used throughout Australia in 
many different arenas, Government, Industry and even within and 
across the many Indigenous communities in Australia. This is also 
reflective of the changing ideologies within Indigenous Australia on 

how we identify individually and collectively. The terms Aboriginal, 
Indigenous and First Nations can be used interchangeably in 
recognition of the range of preferences among Indigenous/
Aboriginal People, which include Indigenous Peoples’ Aboriginal 
People, First People, Traditional Owners, Traditional Custodians, 
Aboriginal Nations and First Nations. To provide testimony to 
the afore, as the Acting CEO for EPIC CRC, I reached out to my 
Indigenous networks seeking advice and clarification on this issue. 
My conversations confirm that most people prefer to have the 
above Terminologies Indigenous, Aboriginal Nations, Traditional 
Owners and other terminology Nations be used interchangeably. 
Readers should also note that these interchangeable terms 
recognise both the past and the dynamic and ever evolving cultural 
values of The Aboriginal People of Australia

- Dr Phil Duncan, Acting CEO, EPIC CRC 
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CRC leadership team

A/Professor Bradley Moggridge 
Research Co-Director

Associate Professor Bradley 
Moggridge is a proud Murri 
from the Kamilaroi Nation, with 
over 20 years' experience in 
Aboriginal engagement, water 
and environmental science, 
having worked in applied 
research, policy development, 
regulation, legislative reviews 
and project management. He 
is a researcher in Indigenous 
Water Science and a PhD 
candidate at the University of 
Canberra. He holds a Master 
of Science (Hydrology & 
Groundwater Management) from 
University of Technology Sydney, 
and a Bachelor of Science 
(Environmental Science) from 
Australian Catholic University. 

A/Professor Moggridge was the 
Indigenous Liaison Officer for the 
Threatened Species Recovery 
Hub under NESP from 2017-
2021. He is a member of the 
Wentworth Group of Concerned 
Scientists, a Governor for WWF 
Australia, a Fellow of the Peter 
Cullen Trust and IWC Water 
Leadership Program. 

Amongst his memberships and 
achievements, A/Professor 
Moggdrige is the current Vice-
President of the Australian 
Freshwater Science Society and 
member of the DAWE Committee 
Aboriginal Water Interests, was 
named 2019 CSIRO Indigenous 
STEM Career Professional and 
received the 2019 ACT Tall 
Poppy Award for Science.  

Artwork (left): Aunty Fay Moseley

Professor Steve Larkin 
Research Co-Director 

Professor Steve Larkin is a 
Kungarakan man from Darwin 
in the NT, and is currently Pro 
Vice-Chancellor Indigenous 
Engagement at the University 
of Adelaide.

Professor Larkin was previously 
the CEO of the Batchelor 
Institute, and has held executive 
roles at University of Newcastle 
and the Australian Centre 
for Indigenous Knowledges 
and Education (ACIKE) at 
Charles Darwin University. His 
appointment at CDU in 2009 
was historic as he became the 
first Aboriginal person to be 
appointed to a senior executive 
position at any Australian 
university. 

Professor Larkin holds a PhD 
from the Queensland University 
of Technology, a Masters 
degree in Social Science from 
Charles Sturt University and a 
Bachelor of Social Work from 
the University of Queensland. 

Professor Larkin has served 
on numerous national advisory 
committees in Indigenous 
Affairs across a number of 
portfolios, and continues to 
provide invaluable input as a 
member of several national 
advisory committees and 
well-respected professional 
affiliations

Professor Tom Calma AO 
Nominated Director  
EPIC CRC 

Professor Tom Calma is an 
Aboriginal Elder from the 
Kungarakan (Koong ara kan) 
tribal group, member of the 
Iwaidja (Ee wad ja) tribal group, 
and is the current Chancellor of 
The University of Canberra. 

Professor Calma was the Deputy 
Chair, then Chair of the CRC for 
Remote Economic Participation 
from 2010 to 2017. He is the 
present Chair of Ninti One 
Ltd, Co-Chair of Reconciliation 
Australia and is the inaugural 
member of the Charlie Perkins 
Trust that supports Aboriginal 
and Torres Strait Islander 
scholars to study at Oxford and 
Cambridge Universities.

Professor Calma was  
awarded an Order of Australia; 
Officer of the General Division 
(AO) for distinguished service 
to the Indigenous community 
(2012) and was recipient of 
the ACT Australian of the Year 
Award (2013).

Karen Mundine 
Interim Director  
EPIC CRC 

Karen Mundine is from 
the Bundjalung Nation of 
northern NSW. As the CEO at 
Reconciliation Australia, Karen 
brings to the role more than 
20 years’ experience leading 
community engagement, public 
advocacy, communications and 
social marketing campaigns.Over 
the course of her career she has 
been instrumental in some of 
Australia’s watershed national 
events including the Apology 
to the Stolen Generations, 
Centenary of Federation 
commemorations, Corroboree 
2000 and the 1997 Australian 
Reconciliation Convention. Ms 
Mundine holds a Bachelor of 
Arts in Communication from the 
University of Technology Sydney 
and is a Director of the Gondwana 
Children’s Choir Board.

Previous roles include Mary 
Mackillop Board Director, Deputy 
Chief Executive and General 
Manager Communication and 
Engagement, Reconciliation 
Australia; Senior Consultant, CPR 
Communications; senior public 
affairs and communications 
roles with federal government 
departments including Prime 
Minister and Cabinet and Foreign 
Affairs and Trade.
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Cooperative Research Centre grant opportunity
The Australian Government’s CRC Program supports industry-led collaborations between industry, researchers and the community. The 
program aims to:

• Improve the competitiveness, productivity and sustainability of Australian industries, especially where Australia has a competitive 
strength, and in line with government priorities. 

• Industry partners can leverage their investment for research projects with the CRC’s grant cash 1:1 and with collaborating project 
partners’ cash and in-kind contributions. Research partners, who will work collaboratively with the project partners, will deliver the 
research projects

• Foster high quality research to solve industry-identified problems through industry-led and outcome focussed collaborative research 
partnerships between industry entities and research organisations. 

• Encourage and facilitate small and medium enterprise (SME) participation in collaborative research. 

Since its inception in 1990, the CRC program has committed $4.6 billion in funding to support the establishment of over 221 CRC grants and 
76 CRC-P Grants - a total of 297 collaborations funded over the program’s lifetime. 

Value proposition 

By participating in the EPIC CRC you will: 

• Have access to cost effective applied 
research through leverage of the grant 
income and research partner cash and 
in-kind contributions; 

• Have the opportunity to network with 
Indigenous businesses, and other like-
minded industry organisations, leading 
to further research and collaboration 
opportunities;

• Tackle large problems that can 
make a measurable impact on your 
organisation’s ability to benefit and 
grow;

• Tackle skills and labour shortages, 
increase employment in regional and 
remote communities;

• Have the opportunity to support 
Indigenous businesses to scale-up, 

provide networking, capital raising and 
upskilling opportunities for SMEs;

• Influence national solutions to properly 
and fairly recognise Indigenous IP and 
knowledge;

• Get access to a pool of Australia’s 
leading researchers focussing on 
increasing Indigenous economic 
participation in your sector; 

• Enhance your organisation’s reputation 
and be recognised as a leader that 
supports and delivers change to 
benefit Australia and Indigenous 
Australians; 

• Leverage PhD candidates to support 
your organisation through co-
working arrangements and potential 
employees. 

EPIC CRC will drive benefits for Indigenous 
Australians, non-Indigenous businesses, 
government and research institutions. 
Research has identified significant economic 
benefit from increased employment of 
Indigenous Australians, with a $6.5 billion 
national gain by 2031 by closing the gap in 
remote areas alone and a $24 billion national 
gain if closed nationally. 

The Reconciliation Action Plan for the 
Department of Industry, Innovation and 
Science recognises that increased 
participation from Aboriginal and Torres Strait 
Islander peoples, cultures and perspectives 
will enhance our knowledge and ultimately 
benefit our society and the Australian 
economy
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Desired Financial Ratios  

Becoming a partner of the EPIC CRC will provide significant business benefits, influencing and 
leveraging opportunities. EPIC CRC is the largest and highest profile collaboration focused 
on building economic participation of Indigenous communities. As a partner of the CRC, your 
organisation will get the rare opportunity to work with world class researchers from some 
of Australia’s leading universities. The CRC is expected to raise around $80 million in cash 
resources, plus in-kind resources over its 10-year lifetime. As a partner of the CRC, you will 
have influence in how these resources are spent, and will be one of the first to gain access to 
industry developments, insights and commercial outputs.

The diagram to the right provides a summary of the intended investment into EPIC CRC over 
the ten-year term.

The goal is to secure $80 million in cash, with half in grant funding and half from partner cash 
contributions. Research partners will contribute approximately $16 million cash and industry, 
government and not-for-profits will contribute $24 million cash.

$40.0M

$64.0M

$80.0M

$160.0M

Commonwealth 
Funding 

(Grant Request)
$40M

Industry & Govt.
Partners 24M

Research Partners
$16M in cash

InKind
$80M

Total amount over 10 years
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Proposed research programs

Research Program 1: First Foods, Sustainable 
Agribusiness and Land Management

First Foods
• Bringing First Foods to market while respecting and 

maintaining cultural identity and connectors
• Technical projects to enhance the quality and productivity of 

specific foods and ingredients
• Processing and preservation technology
• Growing businesses beyond the farm gate

Agribusiness
• Complementary farming
• Sustainable food and agricultural practices
• Redefining agriculture to include traditional practices and 

culture
• Regenerative agriculture

Clean and green economies
• Sustainable energy production 
• Carbon capture 
• Towards carbon-neutral food production
• Native revegetation and seed propagation e.g. for mining and 

carbon farming re-vegetation

Research Program 2: Sustainable Fisheries and Water 
Management

Achieving cultural aspirations for marine and freshwater water 
resources
• Research to inform policy and legislation
• Courses of action in relation to the use and management of 

aquatic biological resources determined by Indigenous people  

Fisheries and Aquaculture
• Technical projects to enhance quality and productivity of 

specific species 

Clean and blue economies
• Creating revenue streams from sustainable water management
• Sustainable water policy
• Blue carbon capture and credits

Research Program 3: Traditional Knowledge Value and 
Protection

Aligning traditional knowledges and protecting Indigenous IP
• Valuing and sharing culture while protecting Indigenous 

Knowledges
• Provenance, traceability and geographical indicators
• Cultural practices to support solutions-based approaches to a 

sustainable economy, 

Communication and brand 
• Marketing and branding of Indigenous products/ingredients for 

global markets
• Ethnobotany research into oral histories of food/botanicals 
• Guide to labelling and branding

Research Program 4: Unlocking Economic Potential

Food standards and supply chains
• Food standards, traditional knowledge and manufacturing
• Partnerships between Indigenous and non-Indigenous 

businesses

Business processes
• Access and Benefit Sharing
• Business growth opportunities via mixed use business models
• Governance and business models i.e. equity share 

arrangements

Sustainable systems
• Productive and sustainable use of Indigenous land and water 

to engage in markets
• Research to inform policy and frameworks to support 

Indigenous influence and involvement in first foods, fisheries 
and complimentary industries.

Workforce capability building
• Workforce capability building for industry productivity 

RP1: Land RP3: Traditional Knowledge Value 
and Protection

RP2: Water RP4: Unlocking Economic Potential

Education and Training Program

Dissemination and Commercialisation
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Education and Training 
The Indigenous employment rate for 15 to 65 year olds has 
remained relatively unchanged between 2008 - 2019, at 49% 
compared to around 75% for non-Indigenous Australians, and the 
target to halve the gap in employment outcomes within a decade 
(2008 - 2018) was not met in any state or territory.  

The enablers and barriers to Indigenous Australians’ participation 
in employment are multiple and intertwined with social, cultural, 
geographic and economic factors. Acquiring skills - particularly 
literacy, numeracy and digital problem-solving skills, is associated 
with better labour market outcomes (OECD 2019). For those 
Indigenous Australians with higher levels of education, there 
was virtually no gap in employment rates with non-Indigenous 
Australians (AHMAC 2017). 

EPIC CRC’s education and training program aims to drive 
social and economic outcomes from increased meaningful 
employment of Indigenous people. The CRC will work with industry, 
Indigenous organisations, VET, universities and government to 
better understand training and education requirements, as well 
as to implement well-considered and researched Indigenous 
employment pathways. 

EPIC CRC’s Education and Training Program will provide the 
foundation to increase employment outcomes and advance the 
careers of Indigenous people; and address the CRC’s targeted 
industries’ skills gaps. The CRC will design scalable training 
programs that build critical skills relevant for industry; and train 
educators, employers and training supervisors to ensure a 
sustainable system. 

Industry linked research training

• 35 PhD candidates over the CRC’s ten-year term, with a 
preference for Indigenous candidates. 

• Honours and Masters programs, creating a pipeline of future 
PhD candidates. 

• Co-supervision by industry and end-user leaders, as well as 
multi-institute academic supervision. 

• Candidates will receive training in commercialisation, 
communicating research for impact, and Supervision for 
Empowerment - the EPIC CRC Trainer and Facilitator Program. 

Action-learning vocational training

• Nationally recognised and accredited action learning 
qualifications co-designed with Indigenous training institutes 
and in community. 

• Replication and customisation of accredited courses for 
communities and workplaces will be enabled via a virtual 
Training Hub, led by SkillsIQ. 

• Development of the Supervision for Empowerment course for 
trainer and facilitator certification to supervise action-learning 
schemes.  

Employer training program

• Co-design, with Indigenous people and workplaces, of 
workplace strategies that enhance Indigenous recruitment, 
retention and career advancement. 

• Workplace training programs to support the execution. 
• Mentorship program for Indigenous employees - as new recruits 

and employees seeking to advance careers. 
• Managers can obtain Supervision for Empowerment 

certification to supervise action learning schemes.  
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Governance and Management 
EPIC CRC’s draft term sheet, which is available upon request, 
articulates the suggested governance and management of the CRC. 
Feedback and questions are welcomed. EPIC CRC will be established 
as a not-for-profit company limited by guarantee. 

The CRC will be governed by a skills-based and majority 
independent board, elected by the members. A Research and 
Commercialisation Advisory Board (comprised of elected CRC 
members and CRC management, research and commercialisation 
leads), will be responsible for reviewing research proposals against 
criteria that align with industry need, commercial potential, and 
scientific excellence. Following assessment, the Research and 
Commercialisation Advisory Committee will make recommendations 
to the Board for a proposal’s approval and / or to the project’s 
participants, for its further development.

EPIC CRC will form four Industry Leadership Clusters, one for each of 
the Research Programs. CRC Partners will be able to self-nominate 
to become a member of an Industry Leadership Cluster. The Industry 
Leadership Clusters will meet on a regular basis to provide advice on 
priority research activities and changes to the sector landscape. These 
meetings will be chaired by the Industry Lead from each of the four 
Research Programs.

The CRC will look to secure the maximum benefit to the Australian 
economy from Project IP, whilst also ensuring appropriate protection, 
recognition and compensation is provided for Indigenous Intellectual 
Property and Knowledges. For public good projects where Project IP 
is intended to be disseminated to the public, Centre IP ownership is 
proposed (subject to negotiation). For commercial projects, Project 
IP ownership and commercialisation rights will be negotiated on a 
project-by-project basis. Commercialisation of IP will not prevent 
partners from using IP for the non-commercial purposes of research 
and education.

EPIC CRC will have two partner categories, one for research institutes 
and the other for industry, government, Indigenous and community 
organisations. The table to the right provides a summary of the 
different types of partnerships with the CRC.

Advisory Committees

• Research and Commercialisation
• Indigenous Liason

EPIC CRC BOARD

Independent and skills based

Sub-Committees

• Finance, Audit and Risk
• Remuneration and Nominations
• Diversity and Inclusion

Engagement Manager

Chief Executive Officer

Program 4 Unlocking 
Economic Potential

Research & Industry Leads 

Chief Operating  
Officer

Education and  
Training Manager

Research Director

Program 2: Water 

Research & Industry Leads

Program 3 Traditional 
Knowledge Value and 

Protection

Research & Industry Leads

Program 1: Land

Research & Industry Leads
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Industry, Government, 
Indigenous and Community 

organisations  
Contributions Partner Benefits

Tier 1

Minimum $300k per annum 
cash. 

Approximately $400k per 
annum in kind

Can nominate a foundation project which will commence upon 
establishment of the CRC.

Can lead a project throughout the term of the CRC.

Can nominate representatives for committees advising the board

Tier 2

Minimum $150k per annum 
cash. 

Approximately $200k per 
annum in kind

Can lead or collaborate on a project throughout the term of the CRC.

Can nominate representatives for committees advising the board 

Tier 3
Cash and in-kind as 

appropriate to the size of the 
organisation.

Can collaborate on research projects.

Can nominate representatives for committees advising the board 

Research institutes Contributions Voting and nomination rights 

Tier 1
Minimum $150k per annum cash. 

Approximately $200k per annum 
in kind

Research Projects: Have first rights to deliver R&D with existing 
collaborative industry and end user partners.  

Can nominate representatives for committees advising the board   

Tier 2
Cash and in kind scaled 

appropriate in accordance with 
cash funding to Research Partner

Research Projects: Have first rights to deliver R&D with existing 
collaborative industry and end user partners. 

Can nominate representatives for committees advising the board. 

Next Steps and Timeline
Invitations are now open to partner with EPIC CRC and to help 
develop the scope and priorities of the research and education 
and training programs. To determine whether your organisation 
is interested in learning more about the CRC and/or becoming a 
partner of the CRC, consider:  

• Whether your organisation has an interest in the proposed 
research areas;

• Whether the consortium approach to research is appealing to 
your organisation, and;

• Whether there is any feedback you have on the research areas 
we are proposing for investigation.

We encourage interested organisations to engage with the bid 
team early to contribute towards a CRC program that addresses 
end user needs and challenges. If you are interested in learning 
more, and in providing input to develop the research programs, 
please contact us.

The timeline detailed below is not yet confirmed, and is a guide 
only. The bid team will provide updates to interested partners as 
information on the application dates becomes available. 

Dec 2022

Stage 1 
opens

Stage 2 
opens

Stage 1 
closes

Stage 2 
closes

Outcomes 
announced

Funding 
issued

Jan 2023 Feb 2023 Mar 2023 May 2023 Oct 2023
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Supported by
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Other supporters include:
Anthony McAvoy, 
Barrister 
First Nation Futures 
Myera Group
Tiwi Resources

Karana   
Gadji Gadji 
Food Standards Australia  
New Zealand
Lion Co

Woolgoolga Rainforest 
Products 
Warndu 
Rainforest Bounty
Water Research Australia

Cotton Australia
National Irrigators 
Council
Agronomeye

For more information, please visit our website: https://www.epiccrc.com/
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Bid lead contacts:
Erica Walls-Nichols 
Project Manager, EPIC CRC  
University of Canberra  
Mobile: 0447 734 348 
Email: Erica.Walls-Nichols@epiccrc.com 

Bernadette Spinks  
Project Bid Manager,  
Consulting & Implementation Services  
Mobile: 0413 455 529 
Email: bernspinks@consultingis.com.au 

Professor Ross Thompson 
University Bid Lead, EPIC CRC 
University of Canberra 
Phone: +61 2 6201 504 
Email: ross.thompson@canberra.edu.au


